
 
 

Statement of Behaviour Principles 
 
The Department for Education requires governing bodies of maintained schools to publish a 
statement of behaviour principles for their school. The Governing Body therefore has a duty to 
produce, and review, a written statement of general principles to guide the Headteacher in 
determining measures to promote good behaviour and discipline amongst students. The 
document ‘Behaviour and Discipline in Schools – Guidance for Governing Bodies’  has been 
used as a reference in producing this Statement of Behaviour Principles. 
 
This is a statement of principles, not practice.  Practical applications of these principles are the 
responsibility of the Headteacher and are set out in a range of school policies. 
 
The Governors at Royal School for the Deaf Derby (RSDD) believe that high standards of 
behaviour lie at the heart of a successful school.  Good behaviour enables students to make the 
best possible progress in all aspects of their school life.  At RSDD, we value everyone as an 
individual, capable of growth, change and development.  Our relationships are underpinned by 
our co-operative values of self-help, self-responsibility, democracy, equality, equity and solidarity. 
 
We have high expectations that support the development of our students as responsible citizens, 
able to participate democratically in their community.  The purpose of this statement is to give 
guidance to the Headteacher in drawing up the Behaviour Management Policy by stating the 
principles that the Governors expect to be followed.  The Governors expect any policy or actions 
to be in accordance with their responsibility under Equality legislation. 
 
Principles: 
 All students, staff and visitors have the right to feel safe, valued and respected, and learn free 

from the disruption of others at all times at school. 
 RSDD is an inclusive school.  All members of the school community should be free from 

discrimination of any sort.  Measures to protect students are set out in the Behaviour 
Management Policy and Diversity, Equality and Accessibility Policy.  

 All policies should be underpinned by our ethical values of openness, honesty, social 
responsibility and caring for others. 

 The Behaviour Management and Anti-Bullying Policy understood by pupils and staff.   
 Governors would like to see a wide range of rewards, consistently and fairly applied in such a 

way as to encourage and reward good behaviour around school. 
 Staff and volunteers set an excellent example to pupils at all times 
 Rewards, sanctions and reasonable force are used consistently by staff, in line with the 

behaviour policy.  
 Pupils are helped to take responsibility for their actions 
 The Governors wish to emphasise that violence, threatening behaviour or abuse by students 

or parents towards the school’s staff will not be tolerated. 
 The Governors expect the Headteacher to include guidance on the use of reasonable force, 

within the Behaviour Management Policy 
 The exclusions policy explains that exclusions will only be used as a last resort, and outlines 

the processes involved in permanent and fixed-term exclusions 
 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/488034/Behaviour_and_Discipline_in_Schools_-_A_guide_for_headteachers_and_School_Staff.pdf

